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T(TAOC: MPOooaPUOCTIKOTNTA TWY EPYAJOUEVWY KOL TWV EMXELPATEWVAKPLBIAC
OpLouoc:

AnoteAel Tov Tp(TO amd TOLC TEGOEPLC MUVAWVEG TNEC ELPWMALKAC OTPATNYLKAC YL
Tnv anaoyxdéAnon. O muAwvac avTo¢ oToxeLeL otnv €vBdppuvon NG
MPOCAPUOOTIKOTNTAC 600V apopd TNV opydvwon tng epyaciac, Ta mpdTuna
gepyaociog Kot TI¢ ovuBdoelc epyaoiac, KaBWC Kat 600V aPopd Ta PLOULOTIKA Kot
ovoTAMaTa Katdptiong. Avayvwpilel emlong, tTnv avaykn enitevénc Looppormiog
METAED TNC avAdykng uLag emxelpnong yla eveAlEla Kol TG avaAyknc Twv
epyalopévwy va £xouv acpdAsla atnv anaoyéAncon. (Avenionun petdgpaon amnd
TV nyn)

AyyAwkoc Opoc: adaptabilityAyyAwkod keluevo:

Adaptability is the third of the four pillars of the European Employment Strategy.
The adaptability pillar aims to encourage adaptability in terms of work
organisation, working patterns and work contracts, as well regarding regulatory
and training systems. This pillar also acknowledges the necessity to strike a
balance between a business’s need for flexibility and the need for employees to
have security of employment.

Napanounn /Mnyn (link): Eurofound DictionaryKatnyopla: AvBpwmivol mépot &
ModtnNToC ZWAC
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https://www.eurofound.europa.eu/en/european-industrial-relations-dictionary/adaptability

