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T{TAOC: MPOCAPUOCTIKOTNTA TWY £PYACOUEVWY KL TWY EMLXELPHOEWY

AkpBnc OpLopdc:

AnoteAel Tov Tp(To amd TOLC TEGTEPLC MUVAWVEG TNEC ELPWMATKAC OTPATNYLKAC Yl
Tnv anaoyxdéAnon. O muvAwvac avTtoC oToXeLEL otTnv €vBa&ppuvon TNG
MPOCAPUOCTIKOTNTAC 600V aopd tTnv opydvwaon tnc epyaciag, tTa mpdTuna
gepyaociog Kot TI¢ ovupdoelc epyaoiac, KaBWC Kat 60ov a@opd Ta PLOULOTIKA Kot
ovoTAMaTA KatdpTtionc. AvayvwpiCel emlong, tTnv avdykn enitevénc Looppormiog
METAED TNC avAaykng lac emyelpnong yla sveAlEla Kol TG avAykng Twv
epyalopuEvwy va €xouv acpdAsla otnv anaoxéAncon. (Avenionun petdgpaon amnd
™y nnyn)

AyyAwk6c Opoc: adaptability
AyYAKkO Kelpevo:

Adaptability is the third of the four pillars of the European Employment Strategy.
The adaptability pillar aims to encourage adaptability in terms of work
organisation, working patterns and work contracts, as well regarding regulatory
and training systems. This pillar also acknowledges the necessity to strike a
balance between a business’s need for flexibility and the need for employees to
have security of employment.

MNapamnounr /Mnyn (link): Eurofound Dictionary

Katnyopia: AvBpwrivol mépot & Motdtntag Zwng

. Me Tn cm\rxpr]pnToﬁéTr]oq :-_, EInA MNPOrPAMMA 2021-2027
.. ‘: ¢ Eupwraikig Evwong 7 AIKAIHE ANANTYZIAKHEZI METABAIHI


https://www.eurofound.europa.eu/en/european-industrial-relations-dictionary/adaptability

